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Introduction 

Seven Hills School have developed this Equality Statement to help us to meet our Public 

Sector Equality Duty under the Equality Act 2010. 

The Equality Act’s provisions cover all aspects of school life such as the treatment of: 

 Pupils and prospective pupils 

 Parents and carers 

 Employees 

 Local community 

The Equality Act 2010 has simplified anti-discrimination laws by having a single equality 

act.  This makes it easier for people to understand and comply with the law.  The 2010 

Act has also strengthened protection in some situations. 

The act covers nine protected characteristics, which cannot be used as a reason to treat 

people unfairly.  Every person has one or more of the protected characteristics, so the 

act protects everyone against unfair treatment.  The protected characteristics are: 

 Age 

 Disability 

 Gender reassignment 

 Marriage and civil partnership 

 Pregnancy and maternity 

 Race 

 Religion or belief 

 Sex 

 Sexual orientation 

The Equality Act makes it unlawful to treat someone differently, either through direct and 

indirect discrimination, harassment, and victimization and by failing to make a reasonable 

adjustment for a disabled person. 

 

Since 6 April 2011 all public bodies including: 

 Local authorities 



 
 School, colleges and other state-funded educational settings including academies 

have been bound by the Public Sector Equality Duty. 

We are bound by the Public Sector Equality Duty to have due regard to the need to: 

 Eliminate unlawful discrimination, harassment, and victimization 

 Advance equality of opportunity: and 

 Foster good relations 

Leadership 

Within our school all staff and Governors at the school are responsible for ensuring the 

school meets its duties under the Equality Act 2010. 

 

Eliminating harassment and bullying 

The school will not tolerate any form of harassment and bullying of pupils or our staff. 

 

Training 

We will make relevant training accessible to all staff. 

 

Procurement and Contractors 

We will take steps to ensure that contractors working at the school operate within the 

requirements of our Equality Statement. 

 

Publishing the Statement 

We will publish our statement on the school’s website. 

 

Reporting our progress 

We will report progress against our Public Sector Equality Duty through our regular 

reporting mechanisms to the full governing body of the school. 

 

Reviewing and Revising the Equality Statement 

We will review and revise the Statement no later than four years from publication of this 

statement. 



 
 

 

 

 

 

Seven Hills School  

Equality and Diversity Statement 

Rationale  

All people are different and have a unique combination of aptitudes and potential limits to 

their abilities. This uniqueness should be acknowledged and celebrated by the whole 

school community. No one should be limited in their access to an appropriate activity on 

any grounds of race, gender, faith, sexual orientation, physical or intellectual potential.  

Aims  

1 To ensure that all children/students have equal access to an appropriate curriculum 

which is not based upon their race, gender, faith, sexual orientation, physical or 

intellectual potential.  

2 To enable everyone to contribute to, gain from, and be valued as a member of the 

school community.  

3 To respect and celebrate all within the school community for their individuality, whatever 

their race, gender, faith, sexual orientation, physical or intellectual potential.  

4 To ensure that all staff are supplied with sufficient information in school to allow them 

to do their job efficiently.  

5 To ensure that no member of staff is limited in their employment at Seven Hills by 

reasons of race, gender, faith, age or sexual orientation. 

6 To provide an efficient means to investigate any incidents or concerns where the equal 

opportunities of members of the school community have been compromised  

 

Monitoring and Review  

This policy will be monitored by the Head Teacher.  



 
This policy will be reviewed every two years (or earlier if required following additional 

guidance received by the school).   

 

 

 

 

 

 

Guidelines  

1 The school community at Seven Hills consists of both children/students and staff. For 

reasons of clarity it makes sense to look at these separately, although it is acknowledged 

that it is sometimes difficult to make this distinction, and aspects of one may equally apply 

to the other.  

 

2 Children/students  

2.1 All children/students within the school will have equality of access to an appropriate 

curriculum irrespective of their race, gender, faith, sexual orientation, physical or 

intellectual potential.  

2.2 All children/students will have equal access to a broad and balanced curriculum. 

Planning for curricular activities will be based upon the Long Term Plans, which will be 

adapted through the Medium Term and Short Term planning structures, to meet the 

individual needs of the children as identified in the Individual Learning Plans (ILPs).  

2.3 Careful consideration will be taken of the activities planned to ensure that stereotypes 

are avoided and that positive images of all groups are promoted.  

2.4 The school building will be constantly monitored to ensure that all teaching areas 

continue to remain accessible to all children/students.  

2.5 The school will ensure that all children/students have access to appropriate resources 

to meet their individualised programmes of work.  

2.6 Timetabling of specialised resources (e.g. computers) will be carefully arranged to 

ensure that all children/students have access to them in response to their needs.  

2.7 At all times, a positive and encouraging ethos will be provided which allows for 

individual responses and views, and encourages children/students to give their own views 

and opinions.  



 
2.8 At all times, a respect for the views and opinions of others will be encouraged, 

between children/students and other children/students, children/students and staff and 

between staff.  

2.9 All staff will be aware of their influence as role models.  

2.10 Constant vigilance of equal opportunity issues is essential. Any incidents or concerns 

will be reported, without delay, to the Head Teacher. These will be written up on an 

Incident Form [ Appendix 1]   available from the School Office or electronically on staff 

share. These will be investigated and appropriate action taken if/as appropriate.  

 

 

3 Staff  

3.1 All staff will have access to participate in the full life of Seven Hills School. No one will 

be limited in this on the grounds of their race, gender, faith, age or sexual orientation.  

3.2 All staff are entitled to as much information about the running and management of 

Seven Hills School as possible. This will be achieved through:  

 

 Weekly briefing meetings will share information with staff about events in school, 

forthcoming training and development times, information about students, 

safeguarding, health and safety, arrangements for whole school events, etc. 

 

 Briefing  is open to staff to contribute and share information with their colleagues 

 

 Bulletins and information sent on the school g-mail system   

 

  Distribution of the staff handbook at the start of each academic year  

 

 The Head Teacher will write short reports or statements of guidance on particular 

issues within the school which will be distributed to all staff  

 

 Copies of appropriate reports written to the Governing Body can be made available 

(this does not include confidential reports)  

 

 The meeting cycle for development activities for all staff will be available on staff 

share and weekly notice through briefing  

 

 A whole school calendar of events will be published at the beginning of each 

academic year and made available to all staff within the school. 

 



 
 Staff should act as positive role models to students, challenging stereotypes and 

promoting the principles of equality and acceptance of diversity wherever possible. 

They should also encourage students to be tolerant of others' views and life 

choices, as well as being understanding and respectful towards minority groups. 

 

3.3 No member of staff will be discriminated against in terms of employment through race, 

gender, faith, age or sexual orientation.   

 

 

 

3.4 We are an equal opportunities employer and we adhere to the principles of equality 

in all aspects of the recruitment process. We welcome applications for vacant posts from 

appropriately qualified persons regardless of age, disability, gender reassignment, 

marriage and civil partnerships, pregnancy and maternity, race, religion or belief, sex and 

sexual orientation.  

3.5 All staff will be given active encouragement to further their own professional 

development. Seven Hills School aims for a balance between meeting the needs of the 

School Development Plan and the individual needs of the staff members. 

4. Wherever possible, the CPD budget will be used to fund relevant professional 

development opportunities, which are of benefit to staff and relate directly to their roles 

and responsibilities.  

 

 

 

 

 



 

  Equality Objectives and Action Plan for April 2021 onwards  

Objective  Who is 
affected ? 

Actions  Lead  Outcome  

Ensuring there is disability access with 
reference to the proposed new building 
developments and physical resources 
in school  

Students 
Staff 

 Liaison with design company for the 
sports hall 

 Plans for the safe implementation of 
soft play, trampolining, rebound 
therapy and hydrotherapy 

 Appropriate training for staff to deliver 
the above activities to all Seven Hills 
students  

 Continued work to maintain the 
woodland walk as safe and accessible 
for all students  

 Newly developed classroom areas 
should be equipped specifically for 
certain groups of students ensuring 
they can participate fully in the 
curriculum and be safe in their 
environment. 

 The extension of The Bridge should 
meet the learning, safety and access 
needs of all students, with resources to 
promote equal access to the curriculum 
and social opportunities.     

HT 
LT  
SS 
Premises 
Team 
JSC 

 

Ongoing  

analysis of attainment and progress for 
all students – monitoring the attainment 
of all sub groups - to achieve expected 
progress in English and maths.  

Students 
Staff 

 Termly progress reviews for all 
students  

 Curriculum audits compare the 
performance of sub groups and identify 
interventions to address any progress 
gaps.  

 Individual interventions identified to 
support each student who does not 
make expected progress in English and 
maths.  

HT  
LT 
BJ 
LOLS  
Teachers  

 



 
Support and tailored provision for pupils 
displaying complex emotional/ 
behavioural needs 

Students 
Staff 

 Identification of pupils requiring 
additional support  

 Formulation of personalised learning 

strategies / nurture/small group 

opportunities  

 Planning physical space in school for 
students which is both safe and 
appropriate to their needs.   

HT 
LT  
DD/AJ 
Teachers  

 

To monitor and increase the use of 

language interpreters 

in school to support key events during 
the school year   

Staff 
Families 

 Identify the events in school when an 

interpreter will be booked – annual 

reviews, parents evenings, parent 

events. 

 Identify one off events such as 
attendance or safeguarding issues 

 Ensure the booking system is easy to 
use and staff are allocated to cover this 
duty  

Teachers  
Office staff 

 

Regular resource audits to ensure that 
student resources reflect the diversity of 
our population and the general 
population. This will specifically include 
books, reading materials, IT Software 
and play resources.  

Students  
Staff  

 Annual audit by leaders of learning to 
ensure there are sufficient resources 
which reflect our school and national 
diversity.  

 This audit should inform the budget 
spending for specific curriculum areas.  

MT  
LT 
LoLS 

 

Monitoring our engagement with 
different groups within the community, 
for example families, community 
projects, charities, faith groups, local 
contacts like care homes, food banks, 
support groups.   

Students  
Staff 
Governors  
Families  

 LT team will monitor and report to 
governors termly through the HT report 
on partnership work and events in 
school which link us to our community 
partners. 

HT  
LT 

 

To raise awareness in diversity & 
equality across the school  

Staff, 
Governors 

 School to provide staff training to raise 
awareness and stimulate further work 

CR/SLT  

To self-review the school’s 
implementation of the Equality and 
Diversity Policy 

Students  
Staff 
Governors  
Families 

 Create a working group of staff 
volunteers to lead this work including 
surveying staff views and creating 
further actions for the policy 

CR/working 
group 

 

 


